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Ottawa  wants  recognition 
for  its  money,  Fox  says 


Entrance  exam  for 
arts  and  science? 


The  feasibility  of  an  entrance  exam  for 
admission  to  the  Faculty  of  Arts  & 
Science  is  being  studied  this  summer  by  a 
five-member  working  group. 

The  concept  was  endorsed  in  principle 
by  the  faculty’s  general  committee  two 
years  ago  when  it  approved  the  Shepherd 
report  on  admission  requirements,  says 
Dean  Arthur  Kruger. 

He  has  named  Innis  College  principal 
Dennis  Duffy  to  chair  the  working  group, 
which  has  been  asked  to  consult  widely 
before  reporting  back  in  the  fall.  Other 
members  of  the  group  are:  Peter  Harris, 
the  faculty’s  Director  of  Student  Affairs; 
political  economy  professor  Aurel  Braun 
(Er indale);  chemistry  professor  Bill 
Reynolds;  and  statistics  professor  Ralph 
Wormleighton. 

“Right  now  we  have  a system  where 
teachers  set  their  own  grades  and  differ- 
ent schools  have  different  standards,” 
says  Kruger.  “An  A from  one  school 


Academics  at  six  universities  — 
including  U of  T — will  soon  be 
helping  Canadian  manufacturers  become 
more  productive  and  competitive  by 
applying  microelectronics  to  product 
design  and  manufacturing  processes. 

The  federal  Department  of  Industry, 
Trade  & Commerce  (ITC)  is  providing 
seed  money  for  six  centres  of  micro- 
electronics technology  and  has  also 
promised  financial  assistance  for  indus- 
tries using  the  centres. 

Each  centre  will  be  given  $1  million 
over  five  years,  after  which  each  will  be 
expected  to  be  self-supporting.  Other 
centres  will  be  at  the  Universities  of 
British  Columbia,  Alberta,  Manitoba, 
Sherbrooke,  and  at  one  as  yet  undesig- 
nated in  the  Atlantic  region.  Selection 
was  based  on  existing  capabilities  in  the 
industrial  application  of  microelectronics 
as  well  as  on  accessibility  to  user 
industries. 

Gordon  Slemon,  dean  of  the  Faculty 
of  Applied  Science  & Engineering,  says 
the  U of  T Microelectronics  Develop- 
ment Centre  should  be  established  by 
January.  That  is  the  completion  date  for 
renovations  to  the  Sandford  Fleming 
Building,  where  Slemon  hopes  the  centre 
will  be  able  to  rent  about  200  square 
metres. 

A full-time  director  — someone  with 
considerable  experience  in  electronics 
marketing  — will  probably  be  appointed 


could  be  the  equivalent  of  a B from 
another.  Yet  we’re  assuming  a 78  is  a 78, 
no  matter  who  awards  it.  So  as  long  as 
we’re  rationing  places,  we’re  probably 
doing  injustices.” 

Studies  by  the  University  of  Waterloo 
and  by  U of  T’s  engineering  faculty  have 
produced  evidence  of  significant  differ- 
ences among  secondary  schools  in  the 
reliability  of  grade  13  marks  as  an 
indicator  of  how  a student  is  likely  to 
perform  at  university. 

“An  entrance  exam  is  hardly  a revo- 
lutionary idea,”  says  Kruger.  “The  US 
has  college  boards  and  Great  Britain  has 
its  “O”  and  “A”  levels.  I think  it  makes 
sense  here,  too,  particularly  since  the 
ministry  (of  education)  refuses  to  bring  in 
a common  school-leaving  exam. 

“My  own  strong  view  is  that  an  en- 
trance exam  should  test  achievement,  not 
aptitude,  but  we’ll  have  to  see  what  the 
working  group  comes  up  with.” 


within  the  next  three  or  four  months,  says 
Slemon.  Two  part-time  associate  direc- 
tors will  be  seconded  from  the  engineer- 
ing faculty  and  other  faculty  members 
will  be  contracted  to  work  on  specific 
projects. 

The  centre  will  have  a board  of  direc- 
tors representing  industry,  the  federal 
government  and  the  University.  A 
marketing  group  will  sell  the  centre’s 
services  to  industry.  Since  work  will  be 
done  on  a fee-for-service  basis,  Slemon 
expects  the  centre  to  start  earning  money 
almost  immediately. 

Under  the  federal  government’s 
microelectronics  support  program,  ITC 
will  pay  up  to  $ 10,000  for  an  industry  to 
commission  a feasibility  study  by  a 
centre.  If  the  study  shows  microelectro- 
nics could  be  adopted  beneficially,  the 
manufacturer  can  apply  to  ITC  for  a 
contribution  towards  development. 
Seventy-five  percent  of  eligible  develop- 
ment costs  — up  to  a maximum  contribu- 
tion of  $ 1 00,000 — could  come  from  ITC . 

Microprocessors  can  be  used  in  in- 
numerable products,  resulting  in  greater 
efficiency  and  reliability  as  well  as  lower 
production  and  maintenance  costs,  says 
Slemon. 

In  furnaces,  for  example,  micropro- 
cessors could  replace  cumbersome, 
manually-operated  thermostats  and 

Continued  on  Page  3 


The  federal  government  is  unhappy  with 
the  lack  of  recognition  it  receives  for  its 
financial  contribution  to  post-secondary 
education.  Secretary  of  State  Francis 
Fox  told  members  of  the  Association  of 
Universities  and  Colleges  of  Canada 
(AUCC)  June  16  at  Brock  University.  # 

The  federal  contribution  now  accounts 
for  about  58  percent  of  post-secondary 
funding  in  Canada,  he  said.  Yet  because 
of  the  mechanism  for  support  — through 
fiscal  transfers  and  tax  points  — there  is 
a lack  of  visibility  and  accountability  as 
well  as  a lack  of  concern  about  meeting 
such  national  objectives  as  manpower 
training. 

“As  it  is,  the  federal  government  is  not 
in  a position  to  influence  the  system  to 
produce  the  kinds  of  university  graduates 
needed  by  the  economy.  Government 
and  industry  must  articulate  their  needs 
and  work  closely  with  post-secondary 
institutions  to  encourage  more  rapid 
reaction  to  change.” 

In  view  of  Canada’s  sparse  population, 
said  Fox,  centres  of  excellence  must  be 
created  in  various  fields  and  barriers  to 
interprovincial  mobility  should  be 
minimized.  He  added  that  greater 
mobility  would  foster  understanding 
among  Canadians  from  different  regions 
with  differing  customs  and  lifestyles. 
Such  mobility  is  already  encouraged  by 
the  federal  government  through  its 
Canada  student  loans  program,  he  said. 

A government  with  $3  billion  to  spend 
on  education,  said  Fox,  should  be  able  to 
ensure  that  national  objectives  are  met. 
The  federal  government  wants  to  identify 
clearly  those  areas  where  its  dollars  are 
going.  Just  as  the  granting  councils  have 
entered  a phase  of  strategic  grants  — 
focusing  on  subjects  deemed  of  national 
importance  — so  the  government  wants 
to  know  that  its  money  is  being  used  to 
address  pan-Canadian  concerns. 


The  University  of  Toronto  Faculty 
Association  (UTFA)  is  sponsoring  a 
meeting  of  candidates  running  in  the 
Aug.  17  Spadina  by-election.  The  meet- 
ing will  be  held  at  7.30  p.m.  in  the  Debates 
Room  in  Hart  House  Aug.  10. 

Dan  Heap  of  the  New  Democratic 
Party,  Conservative  Laura  Sabia  and 
Liberal  James  Coutts  will  each  deliver 
opening  statements.  They  will  then  be 
questioned  by  a panel  made  up  of  Pro- 


The  next  Bulletin  will 
be  published  Aug.  24 
Copy  deadline:  Aug.  14 


“If  the  federal  government  were  to 
withdraw  completely  from  all  post- 
secondary education,  the  effect  through- 
out the  total  educational  system  would  be 
felt  instantly,”  said  Fox,  “not  only  in  lost 
services,  decaying  facilities  and  a 
declining  research  capacity,  but  also  in 
the  minds  and  spirits  of  Canadian 
students.” 


Still  waiting  for  EPF, 
Future  reports 

Two  reports  of  vital  interest  to  univer- 
sities will  not  be  published  until  later  in 
the  summer,  though  they  were  supposed 
to  have  appeared  at  the  end  of  June. 

The  Special  Committee  on  Federal- 
Provincial  Fiscal  Arrangements,  chaired 
by  MP  Herbert  Breau,  was  to  have 
submitted  its  report  on  Established 
Programs  Financing  (EPF)  to  Parliament 
June  26.  Breau’s  assistant,  Aurele 
Gervais,  says  the  report  — now  in  its  final 
draft  — is  being  translated  into  French 
and  should  be  published  in  mid- August. 

The  report  will  propose  alternatives  to 
the  current  system  of  transferring  pay- 
ments from  the  federal  to  the  provincial 
governments  for  areas  including  post- 
secondary education. 

Meanwhile,  it  will  be  September 
before  the  final  report  of  the  Committee 
on  the  Future  Role  of  Universities  in 
Ontario  is  published.  Rodger  Cummings, 
a university  affairs  officer  in  the  Ministry 
of  Colleges  & Universities,  says  the  report 
is  in  its  final  draft  but  printing  arrange- 
ments have  not  yet  been  finalized. 


fessor  Michael  Finlayson,  past  president 
of  the  faculty  association,  Karel  Swift, 
president  of  the  University  of  Toronto 
Staff  Association  (UTSA)  and  Matt 
Holland,  president  of  the  Students’ 
Administrative  Council  (SAC). 

Professor  Harvey  Dyck,  president  of 
UTFA,  says  a letter  was  sent  to  President 
James  Ham  inviting  a representative  of 
the  administration  to  be  on  the  panel,  but 
there  has  not  as  yet  been  a response. 

Dyck  says  the  panel’s  questioning  will 
focus  on  matters  of  direct  concern  to 
U of  T.  He  says  all  the  candidates  accept- 
ed an  offer  to  be  briefed  on  university 
issues  prior  to  the  meeting. 


Microelectronics  centre 
to  be  established  by  January 


Candidates’  meeting  set  for  Hart  House 


Books 


MacLennan  biography  a sympathetic  account 
of  a difficult  subject 


Hugh  MacLennan:  A W riter ’s  Life 
Elspeth  Cameron 
University  of  T or  onto  Press 

A Writer's  Life  is  a generous  and  com- 
passionate account  of  the  life  of  a man  who 
gave  central  Canada  its  first  serious 
treatment  in  Canadian  fiction.  Hugh 
MacLennan  was  certainly  not  an  easy 
subject  for  biography.  His  first  33  years 
were  characterized  by  a rather  amusing 
self-importance  combined  with  psycho- 
logical dependency  on  his  parents.  Not 
until  his  mother  died  in  1971  at  the  age  of 
94,  Professor  Elspeth  Cameron  tells  us,  did 
he  feel  free  “to  say  whatever  he  pleased”. 
Even  as  a man  of  40  he  was  given  to  temper 
tantrums — on  losing  a game  of  tennis  ‘ ‘he 
would  fall  down  on  the  grass  and  tear  it  up 
with  his  bare  hands,  or  pitch  himself  in 
fury  onto  the  wire  fence  that  surrounded 
the  court”;  at  age  51  he  responded  to 
being  told  by  an  editor  of  Houghton 
Mifflin  that  the  house  felt  The  Watch 
That  Ends  the  Night  to  be  unpublishable 
by  “throwing  himself  on  the  floor  and 
tearing  at  pillows  and  furniture  in  his 
distress”. 

Cameron’s  approach  is  to  cite  most  of 
these  incidents  without  comment;  she 
notes  of  The  Watch  That  Ends  the  Night 
episode  that  it  “must  have  been  extremely 
painful  to  both  men”.  This  approach 
allows  her  to  proceed  with  a basically 
sympathetic  account  while  neither  con- 
cealing MacLennan’s  limitations  nor 
showing  particular  interest  in  them.  It 
also,  however,  prevents  her  from  discuss- 


ing the  impact  on  his  fiction  of  what  were 
obviously  powerful  and  ever-present 
forces  in  his  personality.  The  information 
Cameron  provides  implies  a man  who 
never  felt  totally  free  of  childhood,  who 
desired  strongly  to  please  both  his  parents 
and  parent-figures  such  as  publishers  and 
book-reviewers  long  after  any  objective 
need  to  do  so  had  passed,  and  who  often 
experienced  criticism,  defeat,  and  rejec- 
tion as  if  it  were  some  traumatic  dismissal 
of  his  entire  being.  Given  their  power,  it 
seems  more  than  likely  that  these  feelings 
contributed  in  some  small  way  to  the 
numerous  triangular  relationships  in  his 
fiction. 

Cameron’s  method  of  quoting  without 
judging  does  make  her  book  fascinating 
reading,  offering  numerous  ironies  and 
incongruities.  She  is  at  her  best,  however, 
in  the  chapters  on  the  novels,  where  she 
clearly  feels  less  restraint  and  more  scope 
for  her  critical  talents.  While  I cannot 
agree  that  Voices  in  T ime  is  MacLennan’s 
best  work  (this  is  one  point  where  her 
pervading  generosity  overflows),  her 
discussion  of  the  emergence,  shaping, 
and  editorial  and  critical  history  of  these 
books  is  in  general  so  informed  with 
literary  insight  that  it  opens  them  to  new 
and  more  rewarding  readings.  No  living 
writer  could  expect  a biographer  to 
do  more. 

Frank  Davey 
Department  of  English 
York  University 


Play  it  safe!  with  me  new 


Eyegard 


Available  exclusively  through 

IMPERIAL  OPTICAL  CANADA 


Features: 

* better  ventilation  to 
reduce  fogging. 

* more  comfortable  "3  point” 
fit  for  all  head  sizes. 

* exclusive  Safe-T-Rim  lens  groove 
keeps  lenses  in  place. 

Available  in  Plano  or  Prescription. 
Complete  with  adjustable 
headband  and  carrying  case. 
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Bela  Bartok  exhibit 

The  University  has  received  an  exhibit  from  the  Hungarian  government  commemorat- 
ing the  100th  anniversary  of  the  birth  of  Bela  Bartok.  The  exhibit,  which  will  be  housed 
in  the  Edward  Johnson  Building,  was  on  display  at  the  Robarts  Library  during  the 
Royal  Conservatory  of  Music’s  Bartok  Festival  held  earlier  this  month.  Attending  the 
Robarts  exhibit  were  (I.  to  r.)  the  ambassador  of  the  Hungarian  People’s  Republic, 
Gyula  Budai,  chief  librarian  R.H.  Blackburn  and  arts  and  science  dean  Arthur  Kruger. 


PhD  Orals 


Since  it  is  sometimes  necessary  to  change 
the  date  or  time  of  an  oral  examination, 
please  confirm  the  information  given  in 
these  listings  with  the  PhD  oral  office, 
telephone  978-5258. 

Monday,  July  27 
Iain  Francis  William  Knowles 
Davidson,  Department  of  Educational 
Theory,  “Effects  of  Visual  Impairment 
on  Children’s  Verbal  Creativity.”  Prof. 
M.  Wahlstrom.  Room  309, 63  St.  George 
St.,  10  a.m. 

Thursday,  July  30 

Hayat  Mohammad  Awan,  Department  of 
Statistics,  “On  the  Robustness  of  T2,  r, 
r 12,34 . . .p  and  R2  when  sampling  from  a 
Contaminated  Normal  Distribution.” 
Prof.  M.S.  Srivastava.  Room  309,  63  St. 
George  St.,  2 p.m. 

Brian  Clare  Eatock,  Department  of 
Aerospace  Science  & Engineering, 
“Nonlinear  Scattering  of  Ultrasound  by 
Bubbles:  Numerical  and  Experimental 
Investigations  with  Application  to  Their 
Detection.”  Prof.  G.W.  Johnston.  Room 
1 1 1,  63  St.  George  St.,  2 p.m. 

Tuesday,  August  4 
Peter  Andrew  Liu,  Department  of 
Educational  Theory,  “An  Investigation 
of  the  Relationship  between  Qualitative 
and  Quantitative  Advances  in  the 
Cognitive  Development  of  Preschool 
Children.”  Prof.  R.  Case.  Room  309, 

63  St.  George  St.,  2 p.m. 

Wednesday,  August  5 
Gary  Fredrick  Krebs,  Department  of 
Physics,  “The  Momentum  Distribution 
of  the  Neutron  in  2H  and  3He.”  Prof. 
J.M.  Daniels.  Room  309,  63  St.  George 
St.,  2 p.m. 

Thursday,  August  6 

Mattheus  F.A.  Goosen,  Department  of 
Chemical  Engineering  & Applied  Chem- 
istry, “Thrombo  Resistant  Materials: 
Mechanism  of  Action  of  Surface-Bound 
Heparin.”  Prof.  M.V.  Sefton.  Room  309, 
63  St.  George  St.,  10  a.m. 


Hike,  Fish  or  just  relax  at 

fiartfiiil 

AT  ALGONQUIN  PARK 

Also  canoeing,  swimming,  sailboating, 
kayaking,  licensed  dining  lounge, 
excellent  food.  Deluxe  inn  rooms  and 
private  cottage  accommodation  on  the 
lake.  Weekly  & daily  rates  MAP  & EP 
plan.  Free  canoes  — rental  for  weekly 
guests. 

Write  or  call:  G.F.  Sorensen 
Whitney,  Ont.  K0J  2M0 

(705)  637-2662 


Friday,  August  7 

Demaris  Darlene  Brackstone,  Depart- 
ment of  Educational  Theory,  “Negotiat- 
ing a Change  of  Perspective  in  Teacher- 
Librarian  Relationships  within  a Second- 
ary School.”  Prof.  R.  Simon.  Room  309, 
63  St.  George  St.,  10  a.m. 

Monday,  August  10 

Dimos  Polyzois,  Department  of  Civil 
Engineering,  “Flexural  Behaviour  of 
Braced  Girts  and  Purlins.”  Prof.  P.C. 
Birkemoe.  Room  309,  63  St.  George  St., 
10  a.m. 

James  Cobla  Willington  Ahiakpor, 
Department  of  Political  Economy,  “The 
Role  of  Foreign  Direct  Investment  in 
Manufacturing  Industry  Development: 
The  Case  of  Ghana.”  Prof.  G.K. 
Helleiner.  Room  309,  63  St.  George  St., 
2 p.m. 

Martha  Emelity,  Centre  for  Medieval 
Studies,  “A  Study  of  the  Three  Helgi 
Poems  in  the  Poetic  Edda.”  Prof.  R. 
Frank.  Room  1 1 1,  63  St.  George  St., 

2 p.m. 

Tuesday,  August  11 

Francesco  Sturino,  Department  of 
Educational  Theory,  “Inside  the  Chain: 
A Case  Study  in  Southern  Italian  Migra- 
tion to  North  America,  1 880- 1930.”  Prof. 
H.  Troper.  Room  309, 63  St.  George  St., 
2 p.m. 

Friday,  August  14 

Jocelyn  Elizabeth  Shaw,  Department  of 
Medical  Biophysics,  “Synthesis,  De- 
gradation and  Genetic  Organization  of 
Bacteriophage  Lambda  Proteins.”  Prof. 
M.  Pearson.  Room  309, 63  St.  George  St., 
10  a.m. 

Monday,  August  17 
Gordon  D.  Laxer,  Department  of  Socio- 
logy, “The  Social  Origins  of  Canada’s 
Branch  Plant  Economy:  1837-1914.” 
Prof.  D.  Magill.  Room  309, 63  St.  George 
St.,  2 p.m. 


The  Elliott  House 
Resort 

“On  Otter  Lake” 

Where  the  best  things  in  life 
are  still  FREE 

An  informal  family  resort  where  you 
can  relax  and  unwind,  enjoy  our 
delicious  home-cooked  meals,  take 
a cruise  on  Georgian  Bay,  fish  in  our 
inland  lake,  or  swim  in  sparkling 
clear  waters. 

Write  R.R.  #2,  Box  U,  Parry  Sound, 
Ontario  P2A  2W8  (705)  378-2411 
for  reservation  and  information. 


Two  U of  T profs  share 
million  dollar  Terry  Fox  grant 


Campaign  begins  across  North  America 
to  raise  public  awareness 
of  universities’  contribution 
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A one  million  dollar  grant  from  the  Terry 
Fox  cancer  fund  has  been  awarded  to  two 
U of  T researchers. 

Professor  Jeremy  Carver  and  Dr. 
Harry  Schachter  will  spend  the  money 
over  the  next  five  years  in  an  attempt  to 
identify  changes  in  sugar  structures  on 
the  surface  of  cells  that  detach  from  a 
primary  cancer  tumour  and  are  respon- 
sible for  spreading  the  cancer  to  other 
sites. 

Carver,  41,  is  a professor  in  the  depart- 
ments of  medical  genetics  and  medical 
biophysics.  A graduate  of  U of  T and 
Harvard  University,  he  was  a post- 
doctoral fellow  at  the  University  of  Oxford 
before  returning  to  U of  T in  1968  as  an 
assistant  professor.  His  current  research 
focuses  on  determining  the  three- 
dimensional  structure  of  cell-surface 
sugars  and  their  role  in  cell/cell  recogni- 
tion phenomena. 

Schachter,  48,  is  a professor  in  the  bio- 
chemistry department  at  U ofT  and  head 
of  the  research  division  of  the  bio- 
chemistry department  at  the  Hospital  for 
Sick  Children.  After  receiving  his  BA, 
MD  and  PhD  from  U of  T,  he  joined  the 
faculty  then  spent  two  years  working  at 
Johns  Hopkins  University.  He  is  study- 
ing enzymes  that  build  complex  carbo- 
hydrates on  cell  surfaces  to  determine 


their  involvement  in  spreading  cancer 
cells  from  the  primary  tumour  to  a 
secondary  site. 

“The  money  will  help  us  expand  our 
expertise  by  hiring  two  assistant  pro- 
fessors and  four  postdoctoral  fellows  for 
five  years,”  says  Carver. 

The  two  professors  — probably  a 
geneticist  and  a cancer  biologist  — will 
join  the  research  team  in  September  1 982, 
along  with  two  of  the  postdocs.  The  other 
two  postdocs  will  start  almost  imme- 
diately. 

Grants  of  one  million  dollars  each  for 
five  years  also  went  to  Dr.  Verner  Henry 
Paetkau  of  the  University  of  Alberta  and 
Dr.  Robert  Warner  Chambers  of  Dal- 
housie  University. 

The  grants  are  awarded  through  the 
Terry  Fox  “special  initiatives  program” 
which  was  created  to  encourage  creative 
cancer  research  in  Canada  by  identifying 
exceptional  investigators  in  Canada  or 
abroad  and  providing  them  with  special 
support  for  work  in  this  country. 

Under  the  Terry  Fox  “special  cancer 
research  fund’  ’,  U of  T has  received  one  of 
10  grants  of  up  to  $150,000  over  a three- 
year  period.  That  money  will  be  used  to 
appoint  a coordinator  of  cancer  research 
and  education. 


Task  force  headed  by  lacobucci 
looks  at  how  to  use 
University  resources  better 


The  processes  and  problems  of  striking 
the  University’s  annual  budget  are 
among  the  issues  being  scrutinized  this 
summer  by  a 10-member  task  force 
chaired  by  law  faculty  dean  Frank 
lacobucci. 

The  group  will  also  consider  how  the 
University  could  improve  its  academic 
return  by  focusing  resources  on  areas  of 
priority,  by  sharing  resources  through 
cross-appointments  and  collaborative 
programs,  and  by  reallocating  resources 
through  planned  attrition. 

With  a view  to  achieving  a healthy 
balance  between  income  and  expendi- 
ture, the  group  will  be  looking  at  enrol- 
ment patterns,  research  grants  and 
contracts,  educational  and  other  special 
services  to  external  users,  and  develop- 
ment of  University  lands  and  buildings. 

Following  its  series  of  summer  talks, 
the  group  will  meet  once  in  September  in 
preparation  for  an  all-day  session  Satur- 
day Sept.  12  with  the  University’s 
principals,  deans  and  directors. 


Task  force  members  are:  physics  de- 
partment chairman  Robin  Armstrong, 
psychology  professor  F.I.M.  Craik 
(Erindale),  Innis  College  principal 
Dermis  Duffy,  pathology  chairman 
Emmanuel  Farber,  Professor  Barry 
French  (Aerospace  Institute),  Banting 
& Best  Diabetes  Centre  director  Charles 
Hollenberg,  dentistry  professor  Anthony 
Melcher,  Faculty  of  Education  dean  John 
Ricker,  and  Professor  Tom  Robinson, 
vice-dean  of  the  School  of  Graduate 
Studies. 

Assessor  members  are  Vice-President 
& Provost  David  Strangway  and  his 
assistant  David  Cook,  Vice-President 
(Research  & Planning)  and  Registrar 
David  Nowlan  and  Assistant  Vice- 
President  (Research  & Planning ) Dan 
Lang,  and  Mel  Dedrick,  director  of 
finance. 

Strangway  says  a written  report  could 
be  published  sometime  in  the  fall  in  the 
Bulletin. 


Joint  council  on  education  members 
announced 


Membership  has  been  announced  on  the 
Joint  Council  on  Education  established 
under  the  agreement  of  affiliation 
between  the  University  and  the  Ontario 
Institute  for  Studies  in  Education 
(OISE). 

The  six  faculty  members  from  OISE 
are:  Professors  Michael  Fullan,  assistant 
director  (academic);  Charles  Pascal, 
executive  head,  graduate  studies;  Ross 
Traub,  chairman,  Department  of  Meas- 
urement, Evaluation  & Computer 
Applications;  Michael  Connelly,  Depart- 
ment of  Curriculum;  David  Hunt, 
Department  of  Applied  Psychology;  and 
Alan  Thomas,  Department  of  Adult 
Education. 

The  nine  members  from  the  Faculty  of 
Education  (FEUT)  and  the  University 
community  at  large  are:  Professors  W.G. 


London,  assistant  dean  at  FEUT; 
Duncan  Green,  director  of  the  School  of 
Continuing  Studies;  J.W.  Greigand  J.W. 
MacDonald,  FEUT;  David  Nowlan, 
vice-president  (research  and  planning) 
and  registrar;  Vice-Provost  Roger  N. 
Wolff;  T.M.  Robinson,  vice-dean, 
School  of  Graduate  Studies;  Ann 
Lancashire,  English;  and  Fergus  Craik, 
psychology,  Erindale. 

FEUT  dean  John  Ricker  and  OISE 
director  Bernard  Shapiro  will  serve  as 
assessors  to  the  joint  council. 

The  council  will  meet  at  least  four  times 
in  each  academic  year  to  work  out  the 
sharing  and  coordinating  of  resources  for 
teaching  and  research  activities  at  the  two 
institutions. 


“Canada’s  Energy  is  Mindpower.” 

That’s  the  Canadian  theme  of  a North 
American  campaign  launched  this  month 
to  focus  public  attention  on  the  contri- 
bution higher  education  makes  to  society 
and  to  encourage  public  commitment  to 
education. 

The  “Mindpower  Campaign”  has 
been  organized  by  the  Council  for 
Advancement  and  Support  of  Education 
(CASE),  a professional  organization  of 
people  working  in  external  relations  in 
universities  and  colleges  in  the  US, 
Canada  and  overseas. 

President  James  Ham  has  appointed  a 
task  force  to  coordinate  all  activities  on 
the  U of  T campuses  that  can  be  identified 
with  the  Mindpower  theme  and  to 
organize  special  events  as  part  of  the 
campaign. 

The  task  force  is  chaired  by  Father 
John  Kelly,  St.  Michael’s  College;  vice- 
chairman  is  Erindale  principal  Paul  Fox. 
Members  are  Professor  Marion  Bogo, 
Faculty  of  Social  Work;  Dr.  J.W. 
Browne,  Department  of  Health  Adminis- 
tration; Charlotte  Caton,  Office  of  the 
Principal,  Scarborough  College;  Peter 
Harris,  Student  Services,  Faculty  of  Arts 
& Science;  Professor  J.S.  Hewitt,  Faculty 
of  Applied  Science  & Engineering;  Nona 
Macdonald,  Public  Relations;  Peter 
Munsche,  Office  of  the  Dean,  School  of 
Graduate  Studies;  Tennys  Reid,  Office  of 
the  Principal,  Erindale  College;  Marvi 
Ricker,  Community  Relations;  and 
Elizabeth  Wilson,  information  Services. 
Assessor  members  are  Professor  D.G. 
Ivey,  vice-president  — institutional 
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relations,  and  Kenneth  Bartlett,  Office  of 
Vice-President — Institutional  Relations 
(alternate).  Representatives  from  the 
Students’  Administrative  Council 
(SAC),  the  U of  T Faculty  Association 
(UTFA),  and  the  U ofT  Staff  Association 
(UTS  A)  have  been  invited  to  join  the  task 
force. 

The  campaign  will  involve  at  least 
1,000  institutions  throughout  North 
America  and  it  will  be  the  first  time  that 
Canadian  institutions  have  joined  to- 
gether to  mount  a national  campaign  for 
higher  education. 

Beginning  in  October  there  will  be  a 
North  American  media  campaign,  using 
television,  radio  and  print  advertising, 
promoting  the  Canada’s/America’s 
Energy  is  Mindpower  theme. 

Locally,  special  events  at  U ofT  such  as 
Erindale’s  15th  anniversary  celebrations 
and  the  opening  of  the  Scarborough 
College  library  will  tie  in  to  the  Mind- 
power Campaign,  as  will  a major  research 
day  planned  for  October.  The  Caucus  on 
Research  is  planning  a humanities  media 
tour  and  Alumni  Affairs  is  scheduling 
special  events  around  Homecoming. 

The  Admissions  Office  plans  to  use  the 
theme  for  its  series  of  on-campus  infor- 
mation days. 

The  culmination  of  the  campaign  will 
be  an  International  Higher  Education 
Day  Celebration  in  Canada  next  July, 
when  the  CASE  assembly  will  be  held  in 
Toronto.  On  that  occasion,  individuals 
will  be  honoured  for  outstanding  service 
to  Canadian  higher  education. 


provide  for  just  the  right  amount  of  heat 
in  each  room.  In  cars,  they  could  elimi- 
nate moving  parts  behind  dashboard 
display  dials.  And  in  refrigerators,  they 
could  replace  electromechanically- 
controlled  automatic  defrosting  devices. 

“We’ve  known  for  some  time  that  there 
was  a real  need  to  get  into  this,”  says 
Slemon.  “This  financial  stimulus  from 
ITC  has  meant  we  could  get  going 
quickly.” 

Not  unlike  the  Innovations  Founda- 
tion in  its  structure,  the  centre  will  be 
situated  at  the  University  but  not  be  part 
of  it,  though  it  will  undertake  work  for  the 
University  as  well  as  for  industry. 


“This  is  the  first  of  what  could  become 
a family  of  such  centres,”  says  Slemon, 
citing  the  proposed  toxicology  centre  as 
a probable  second. 

“There’s  bound  to  be  some  opposition 
from  traditionalists  who  don’t  approve  of 
the  University  becoming  too  involved 
with  today’s  affairs.  They  think  the 
emphasis  should  be  on  making  a long- 
term contribution  to  scholarship. 
Admittedly,  every  time  we  take  on  a link 
like  this,  we  take  on  certain  constraints. 
But  to  some  parts  of  this  University,  these 
links  to  industry  are  crucial.” 


SUMMER 

is  the  best  time  to  introduce 
a friend  to  the  Gallery  Club 


Linger  over  lunch  at  a table  overlooking 
the  Quadrangle  or  the  Great  Hall  of  Hart  House 

Our  hot  and  cold  luncheon  buffet  is  still  only  $5.00 
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Open  Monday  through  Friday  12  noon  to  2 p.m. 
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Report  of  the  University  Ombudsman  to  the  Governing  Council 
for  the  year  October  1 , 1 979  to  September  30, 1 980 


This  fifth  annual  report,  covering  the 
period  from  Oct.  1, 1979  to  Sept.  30, 
1980,  is  submitted  incompliance  with  the 
terms  of  reference  for  the  University 
Ombudsman  which  require  that  the 
Ombudsman  “make  an  annual  report  to 
the  University  community”. 

This  report  consists  of  statistics  on  the 
caseload  for  1 979-80,  and  brief  references 
to  selected  cases  and  issues  or  recom- 
mendations which  arose  from  them. 
Because  a recommendation  on  the  subject 
of  discipline  seemed  to  warrant  special 
attention  and  explanation,  discussion  of 
individual  cases  has  been  more  restricted 
than  in  former  reports. 

Statistics 

Attached  to  this  report  as  an  appendix  is 
statistical  information  on  the  caseload  for 
the  year  under  review  along  with  some 
comparable  data  for  the  office’s  previous 
four  years  of  operation.  (Appendix  avail- 
able from  Ombudsman’s  Office.)  In  past 
reports  I have  noted  the  limitations  of 
statistics  as  an  indicator  of  the  nature  and 
scope  of  the  office’s  activities  and  the 
same  caution  should  be  applied  this  year. 

The  only  notable  change  in  the  case- 
load pattern  is  a 12  percent  increase 
between  1978-79and  1979-80. 1 attach  no 
particular  significance  to  this,  except  that 
it  seems  worth  noting  that  the  percentage 
of  users  seeking  “information”  has  risen. 
This  seems  consistent  with  what  I have 
perceived  to  be  an  increased  willingness 
on  the  part  of  members  of  the  University 
to  themselves  pursue  whatever  grievance 
or  complaint  they  may  have  before  seek- 
ing the  intervention  of  a third  party. 

The  staff  complement  of  the  office 
remains  at  2.0  FTE,  a secretary  and 
myself,  and  the  operating  expenses  of  the 
office  for  the  year  covered  by  this  report, 
including  salaries,  but  excluding  space 
costs,  were  $60,000.  As  I observed  in  the 
last  report,  the  office  is  functioning  most 
of  the  year  at  capacity.  Although  it  is  not 
always  possible  to  examine  in  depth  every 
problem  brought  to  the  office,  particular- 
ly during  peak  periods,  it  continues  to  be 
my  impression  that  adequate  coverage  of 
the  areas  which  are  the  primary  concern 
of  the  Ombudsman  is  provided.  How- 
ever, there  are  sometimes  delays  in  the 
handling  of  cases  which  require  extensive 
investigation  and  reporting  because  of  the 
difficulty  involved  in  combining  this 
kind  of  activity  with  the  on-going  flow  of 
cases  which  need  fairly  prompt  attention. 

Specific  cases,  issues  and 
recommendations 

Two  cases  resulted  in  recommendations 
to  the  Academic  Appeals  Board  for  the 
review  of  procedural  matters  having  to  do 
with  academic  appeals . The  first  arose  out 
of  a complaint  from  a member  of  the 
teaching  staff  regarding  the  decision  of 
a divisional  appeal  committee  in  which 
the  staff  member’s  conduct  of  a course 


had  been  criticized  even  though  during 
the  hearing  he  had  not  been  afforded  a full 
opportunity  to  explain  his  conduct.  This 
had  apparently  occurred  because  in  an 
academic  appeal  the  respondent  is 
nominally  the  divisional  council  rather 
than  the  instructor,  and  in  this  instance 
the  latter  had  been  relegated  to  the  role  of 
witness  answering  only  the  questions 
which  were  put  to  him.  The  decision  in 
question  ultimately  became  part  of  the 
evidence  presented  to  a tenure  committee 
which  subsequently  recommended  that 
tenure  be  denied.  My  recommendation  to 
the  board  was  that  it  consider  amending 
the  Guidelines  for  Academic  Appeals  with- 
in Divisions  so  as  to  ensure  that  divisional 
appeal  committees  are  sensitive  to  the 
need  to  allow  instructors  an  adequate 
opportunity  to  respond  to  criticisms  of 
their  handling  of  courses,  particularly  if 
specific  j udgments  in  this  respect  are  to  be 
included  in  the  appeal  decision. 

• 

The  second  recommendation  grew  out 
of  a case  in  which  a student  made  applica- 
tion for  reimbursement  of  all  or  part  of  the 
legal  expenses  which  were  incurred  in  the 
preparation  and  presentation  of  an 
academic  appeal  at  the  divisional  level. 
This  application  had  previously  been 
denied  by  the  dean  of  the  division  for  a 
number  of  reasons,  including  the  fact  that 
the  divisional  appeal  committee  had  no 
authority  to  make  an  award  of  costs. 
Whether  or  not  an  award  of  legal  expenses 
should  ever  be  made  in  connection  with 
an  academic  appeal  is  a question  of  policy, 
and  a difficult  one.  However  it  is  not  one 
which  should  be  resolved,  by  default,  in 
the  negative.  Certainly  if  such  awards  are 
to  be  made  at  all,  the  committee  which 
heard  a case  is  the  appropriate  body  to 
determine  whether  an  award  should  be 
made  in  that  particular  instance. 

Therefore  I recommended  to  the  board 
that  it  consider,  as  a matter  of  general 
policy,  whether  appellants  should  be 
eligible  for  reimbursement  for  their  legal 
expenses  and,  if  so,  in  what  circum- 
stances. This  would  lead  either  to  the 
formulation  of  appropriate  enabling 
legislation  for  approval  by  the  Governing 
Council,  or,  alternatively,  to  amend- 
ments to  the  Guidelines  which  would 
indicate  clearly  that  while  appellants  have 
a right  to  representation  by  counsel  of 
their  choice,  any  consequent  expenses 
will  be  their  own  responsibility  regardless 
of  the  outcome  of  the  appeal. 

• 

Two  cases  involving  graduate  student 
fees  resulted  in  two  recommendations 
that  fees  refunds  be  made  to  the  affected 
students.  The  first  involved  incidental 
fees  for  the  1 978-79  winter  session  and  the 
1979  summer  session.  Because  of  an  over- 
sight, these  had  not  been  properly  sub- 
mitted for  authorization  by  the  Govern- 
ing Council.  In  the  second  case,  following 


a complaint  from  a graduate  student  it 
was  discovered  that  the  post-program  fee 
for  non-exempt  visa  students  for  1 980-8 1 
had  been  miscalculated.  This  occurred, 
at  least  in  part,  because  of  the  lack  of  a 
specific  procedure  for  deriving  the 
various  fractional  fees  which  appear  in  the 
fees  schedule  from  the  basic  fees  which 
are  approved  by  the  Governing  Council. 
I have  suggested  to  the  administration 
that  appropriate  formulae  be  developed 
and  approved. 

• 

No  retrospective  examination  of  the 
year  under  review  would  be  complete 
without  at  least  a passing  reference  to  the 
investigation  of  allegations  made  in 
connection  with  the  Chair  of  Ukrainian 
Studies  search  and  appointment  process. 
This  investigation  consumed  an  immense 
amount  of  time  and  energy,  and  took  the 
office  to  the  very  limits  of  its  mandate. 
Although  the  terms  of  reference  for  the 
University  Ombudsman  are  general  and 
even  vague,  it  seems  clear  that  the 
primary  focus  of  the  Ombudsman’s 
mandate  is  matters  of  individual  rights, 
that  is,  situations  in  which  members  of  the 
University  feel  that  their  interests  as 
individuals  have  not  been  fairly  or 
adequately  considered.  In  the  Chair  of 
Ukrainian  Studies  matter  it  was  difficult 
to  see  how  the  rights  of  the  complainants 
were  involved  except  in  a relatively 
remote  way.  My  doubts  about  the  wisdom 
of  undertaking  the  investigation  were 
confirmed  as  it  proceeded  and  it  became 
increasingly  clear  that  irregularities  and 
breaches  of  procedure  were  at  most 
secondary  issues.  Primarily  the  dispute 
seemed  to  reflect  profound  differences  of 
opinion  regarding  the  purposes  of  the 
Chair  and  the  merits  of  the  particular 
appointment  which  was  ultimately  made. 
These  matters  were  certainly  beyond  the 
mandate  and  competence  of  the 
Ombudsman’s  Office.  In  any  event,  it  is 
my  hope  that  the  report  which  emerged 
from  this  investigation  helped  to  lay  to 
rest  the  allegations  that  the  appointment 
process  itself  was  somehow  an  irregular 
or  illicit  one,  and  in  particular  to  make  a 
clear  and  unequivocal  statement  regard- 
ing the  allegations  which  had  been  made 
regarding  the  appointee  himself. 

• 

Finally,  I have  recommended  to  the 
President  that  the  University  turn  its 
attention  once  again  to  the  difficult 
question  of  the  role  and  proper  exercise  of 
its  disciplinary  power  over  its  members. 

This  recommendation  has  been  made 
after  much  deliberation  and  in  the 
conviction  that  there  is  no  responsible 
alternative.  The  freedom  of  its  members, 
their  right  to  go  about  their  legitimate 
business  without  undue  interference 
from  the  institution  itself  or  other 
members,  is  one  of  the  University’s  most 
cherished  values.  Given  the  sensitive 
relationship  between  freedom  and 
authority,  whether  the  authority  is 
invoked  to  restrict  the  actions  of  indivi- 
duals or  to  protect  their  rights,  there  ought 
not  to  be  a high  level  of  ambiguity  where 
the  exercise  of  disciplinary  powers  is 
concerned.  Some  flexibility  is  surely 
appropriate,  but  on  the  whole,  the 
circumstances  and  form  in  which  these 
powers  are  applied  should  be  a matter  of 
deliberate  institutional  choice.  Given  the 
size  and  decentralized  character  of  the 
University,  the  only  way  in  which  this  can 
be  accomplished  is  if  these  powers  are 
well-defined  and  there  are  clear  proce- 
dures and  guidelines  for  their  use. 

In  fact,  this  has  been  an  area  of  uncer- 
tainty for  some  time.  Given  the  troubled 
history  of  disciplinary  policy  in  the 
University,  until  recently  it  seemed 
prudent  to,  quite  simply,  leave  well 
enough  alone.  However,  in  the  last  12  to 
1 8 months,  disciplinary  issues  have  arisen 
with  growing  frequency.  There  has  been  a 
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noticeable  increase  in  the  willingness  of 
persons  in  authority  to  take  action  against 
conduct  which  is  judged  to  be  unaccept- 
able, and  of  members  to  ask,  and  insist, 
that  this  be  done.  The  experience  with 
these  cases  has  convinced  me  that  due  to 
the  numerous  gaps  in  its  disciplinary 
procedures,  the  University  is  ill-prepared 
to  respond  to  this  situation,  and  that 
substantial  policy  development  in  this 
area  is  necessary. 

Of  the  recent  disciplinary  issues,  the 
one  which  has  received  the  most  public 
attention  has  been  sexual  harassment. 
Others  have  been  less  widely  discussed, 
but  have  nonetheless  been  of  urgent 
concern  to  persons  contacting  the 
Ombudsman’s  Office.  These  have 
included  questions  of  student  residence 
discipline,  disruptive  behaviour  in 
classes,  the  unacknowledged  use  of  the 
material  of  students  or  colleagues  in 
scholarly  publications,  the  exploitation  of 
students  in  collaborative  research  pro- 
jects, breaches  of  confidentiality,  public 
or  other  unprofessional  criticism  of  a 
colleague,  defamatory  statements, 
abusive  interpersonal  behaviour,  and  the 
authority  of  the  University  Police. 

What  all  of  these  issues  have  in 
common  is  that  there  is  no  clear  statement 
which  would  indicate  to  the  persons 
concerned,  be  they  students,  adminis- 
trators, faculty  members  or  supportstaff, 
the  degree  to  which  the  University’s 
disciplinary  power  is,  or  should  be, 
involved,  and  if  it  is  involved,  how  this 
power  can  be  brought  to  bear  in  a fair, 
orderly  and  consistent  fashion.  Although 
there  are  references  to  what  are  essentially 
disciplinary  principles  or  mechanisms  in 
a variety  of  documents  or  policies,  these 
are  vague  and  incomplete  at  best.  Cer- 
tainly in  terms  of  formal  structure,  apart 
from  the  University  Tribunal,  the 
University  College  Caput,  procedures 
for  termination  on  “misconduct” 
grounds  of  tenured  faculty  or  administra- 
tive staff,  and  perhaps,  individual  student 
resident  codes,  there  are  no  widely 
recognized  disciplinary  channels.  There 
is  an  assumption  that  administrative 
officers  have  a role  to  play,  and  perhaps  a 
major  one,  but  this  is  for  the  most  part 
undefined  and  unregulated,  with  the 
result  that  these  officers  must  react  to 
situations  on  an  almost  entirely  “ad  hoc” 
basis. 

The  problems  involved  in  this  ap- 
proach were  illustrated  most  clearly  by 
several  recent  cases  in  which  students 
were  removed  from  classes  or  programs  in 
which  they  were  enrolled  on  the  grounds 
that  their  behaviour  was  disruptive  or  in 
some  other  way  unacceptable.  All  of  these 
cases  were  dealt  with  “administratively”. 
Their  handling  was  characterized,  in 
varying  degrees,  by  delays,  pressure  from 
the  course  instructors  and  other  students 
for  decisive  action,  and  by  uncertainty  as 
to  who  had  the  authority  to  act,  the 
standard  of  conduct  to  be  applied,  the 
extent  to  which  informal,  conciliatory 
measures  should  be  utilized  before  formal 
procedures  were  invoked,  and  the  rights 
of  the  student  in  terms  of  warning,  due 
process  and  appeal. 

While  action  may  have  been  necessary 
in  these  cases,  no  student’s  right  to  attend 
a course  ought  to  be  removed  in  such 
circumstances,  nor  should  any  instructor 
or  dean  be  confronted  by  a situation  that 
requires  that  this  be  done.  The  kind  of 
pressure,  procedural  improvisation,  and 
general  confusion  which  are  involved,  are 
not  conducive  to  a just  and  efficient 
disposition  of  the  matter,  with  due 
attention  to  the  rights  of  all  concerned  — 
the  accused  student,  other  students  in  the 
course,  and  the  instructor.  Unfortunate- 
ly, apart  from  the  specific  forms  of 
misconduct  assigned  to  the  Tribunal,  and 
perhaps  those  covered  in  residence  codes, 
all  other  situations  in  which  the  propriety 
of  a student’s  behaviour  could  be  called 


Scarborough’s  summer  interns 

Professor  Rudy  Boonstra  of  the  Life  Sciences  Division  at  Scarborough  College  and 
Scarborough  high  school  student  Samuel  Wong  examine  one  of  the  mice  trapped  in 
a field  study  designed  to  investigate  how  mammal  populations  are  regulated  with 
respect  to  their  numbers.  Wong  is  one  of  10  students  from  Scarborough  high  schools 
who  have  been  chosen  as  “summer  interns”  to  work  on  research  projects  at  Scar- 
borough College.  Some  of  the  other  projects  in  which  the  grade  12  students  are 
involved  include  gathering  data  for  a statistical  handbook  and  guide  of  Canadian 
economic  history  and  annotating  material  for  a course  in  animal  communication. 


Small  business  consulting  service 
can  assist  U of  T departments 

If  you  have  an  accounting,  finance, 
marketing  or  other  business  problem,  a 
consulting  team  of  U of  T master  of 
business  administration  students 
working  for  the  Small  Business  Consult- 
ing Service  (SBCS)  may  be  able  to  help 
you.  Their  services  are  under  the 
guidance  of  professors  of  the  Faculty  of 
Management  Studies  who  themselves 
have  considerable  consulting  experience. 

Operating  expenses  of  the  SBCS  are 
underwritten,  in  part,  by  the  Ontario 
Ministry  of  Industry  & Tourism. 

The  consulting  service  can  provide 
assistance  to  departments  at  U of  T which 
are  not  in  a position  to  engage  professional 
consulting  services.  Once  contacted,  the 
SBCS  will  arrange  an  interview  to  deter- 
mine the  services  to  be  rendered  and  the 
costs  involved  will  be  submitted  to  the 
client. 

Upon  acceptance  of  the  proposal,  the  . 
consultant  team  will  investigate  the 
client’s  concern  in  more  depth  and 
generate  a final  report  encompassing 
specific  recommendations  for  implemen- 


tation. This  may  require  access  to 
company  data  such  as  financial  state- 
ments and  cost  information.  Complete 
confidentiality  is  always  ensured. 

For  more  information,  call  or  write: 
Small  Business  Consulting  Service,  246 
Bloor  St.  W.,  Ste.  707,  Toronto,  Ont., 
M5S  1V4.  Telephone:  978-4343. 


Correction 


In  the  Bulletin  article  on  a U of  T graduate 
having  been  stripped  of  his  PhD  due  to 
plagiarism  (June  22,  1981),  the  conclud- 
ing statement  indicated  that  two 
members  of  the  judicial  board  proposed 
that  the  graduate  be  allowed  to  re-register 
as  a doctoral  candidate  with  further 
residency.  The  report  should  have  said 
“without  further  residency”. 


Ombudsman’s  Report  Continued 


into  question  would  be  adjudicated  in 
much  the  same  “ad  hoc”  fashion. 

In  addition,  where  student  discipline 
outside  the  jurisdiction  of  the  Tribunal  is 
concerned,  there  is  a serious  question 
about  the  legitimacy  of  “ad  hoc”  disci- 
plinary actions.  Authority  in  such  matters 
is  vested  in  the  Caput,  and  to  some  degree 
in  college  and  divisional  councils  insofar 
as  the  conduct  of  their  own  students  on 
their  own  premises,  including  residences, 
is  concerned.  The  Caput  functions  only 
occasionally  — two  or  three  times  since 
1975  — and  only  University  College 
currently  has  a viable  disciplinary  body. 
This  not  only  effectively  removes  an 
appellate  opportunity  for  most  affected 
students,  but  also  casts  doubt  upon  the 
very  legality  qf  decisions  made  by  officials 
acting  on  their  own. 

However,  it  is  not  just  students  who 
could  be  subject  to  a potentially  ambi- 
guous exercise  of  disciplinary  authority 
— administrative  staff  and  faculty  could 
also  be  affected.  Although  it  is  generally 
held  that  disciplinary  authority  over  them 
is  in  the  hands  of  their  superiors,  except  in 
the  few  specific  instances  which  are 
covered  by  various  policies,  there  is  no 
standard  of  conduct  which  is  applicable 
and  almost  no  guidelines  to  define  their 
rights  or  regulate  their  interaction  with 
their  superiors  — or  their  accusers  — 
when  a matter  of  conduct  arises.  The  one 
major  respect  in  which  faculty  and  staff 
are  better  protected  than  students  against 
arbitrary  disciplinary  action  is  that  they 
have  access  to  a well-defined  grievance 
procedure  which  leads  ultimately  to  an 
independent  quasi-judicial  body  with  the 
power  to  set  aside  an  administrative 
decision.  Even  this,  though,  does  not 
obviate  the  need  for  whatever  guidelines 
or  procedures  are  required  to  ensure  that, 
as  nearly  as  possible,  sound,  fair,  deci- 
sions are  made,  and  made  expeditiously, 
in  the  first  instance. 

The  lack  of  such  guidelines  and  proce- 
dures is  not  detrimental  only  to  the  rights 
of  a member  who  is  the  subject  of  disci- 
plinary action.  In  the  absence  of  a clear 
policy,  it  can  be  difficult,  if  not  imposs- 
ible, for  a member  with  a complaint 
regarding  the  abuse  of  his  or  her  rights  by 
another  member  to  secure  an  adequate 
hearing.  Again,  apart  from  the  handful  of 
matters  specifically  assigned  to  the 
Tribunal,  there  is  no  explicit  procedure 
for  such  complaints,  although  adminis- 
trative officers  are  usually  assumed  to 
have  primary  responsibility  for  dealing 
with  them.  However,  even  if  a complaint 
is  brought  to  their  attention,  officials  who 


are  uncertain  of  their  authority  and  how 
and  when  it  should  be  applied  are  not 
likely  to  respond  effectively  to  a com- 
plaint from  a member  regarding  the  abuse 
of  his  or  her  rights  by  another  member. 
Nor  is  the  danger  here  merely  one  of 
injustice  to  the  complainant.  There  is  also 
a hazard  to  the  rights  of  the  respondent 
and  the  interests  of  the  Univesity  itself  if 
the  official  concerned  overreacts,  or  if, 
because  of  a superficial,  careless  or  other- 
wise unconvincing  investigation,  the 
outcome  lacks  credibility.  In  such  cases 
either  the  complainant  or  the  respondent 
could  be  provoked  to  take  the  matter 
further,  either  within  the  University  or 
outside  it.  On  this  point  it  is  worth  noting 
that  in  a recent  case  an  instructor  threat- 
ened to  bring  a civil  action  for  defamation 
against  students  who  had  made  allega- 
tions regarding  his  conduct.  At  least  in 
part  this  was  motivated  by  the  instruc- 
tor’s conviction  that  there  would  be  no 
proper  adjudication  of  these  charges  in 
the  University. 

Finally,  there  is  one  other  form  of 
largely  undefined  authority  in  the 
University  which  deserves  special 
mention,  and  that  is  the  University 
Police.  Although  these  officers  are  in 
regular  contact  with  large  numbers  of 
students,  faculty  and  staff,  and  often  in 
situations  where  authority  must  be 
brought  to  bear  in  one  form  or  another, 
there  is  no  general  understanding  of  the 
nature  and  extent  of  this  authority  and  the 
degree  to  which  members  of  the  Univer- 
sity are  subject  to  it.  A closely  related  area 
of  ambiguity  concerns  the  use  of  criminal 
charges  as  a means  of  dealing  with  mis- 
conduct on  campus.  The  “misconduct” 
in  question  is  not  sit-ins  or  demonstra- 
tions, which  were  an  issue  in  the  past,  but 
much  more  ordinary  matters,  principally 
theft  or  wilful  damage  of  the  property  of 
the  University  or  its  members.  Again, 
there  are  not  adequate  guidelines  to 
inform  either  decision-makers  or 
members  on  this  sensitive  point.  In  fact, 
in  the  present  climate  there  may  be  a 
tendency  to  use  the  outside  courts 
because  of  the  absence  of  adequate 
internal  procedures . This  may  or  may  not 
be  appropriate,  but  it  should  not  happen 
by  default. 

In  summary,  the  amorphous  disci- 
plinary machine  which  the  University 
currently  possesses  may  have  been  appro- 
priate for  a period  in  which  disciplinary 
authority,  in  any  very  formal  sense,  was 
exercised  only  occasionally.  Now  that  the 
climate  has  changed,  it  is  necessary  for  the 
University  to  remove  the  present  ambi- 


guities and  make  a clear,  and  if  possible, 
comprehensive  statement  on  the  subject 
of  discipline.  My  recommendation  to  the 
President  is  that  work  on  .this  process,  at 
the  administrative  level,  be  started  as 
soon  as  possible. 

This  is  obviously  a very  substantial 
task.  The  initial  step  would  be  an  exami- 
nation of  the  University’s  disciplinary 
powers  and  the  machinery  which  is  now 
in  place  for  their  application  to  specific 
situations.  This  would  encompass  both 
formal  structures,  policies,  codes  or 
guidelines,  and  less  formal  practices, 
particularly  in  the  realm  of  adminis- 
trative authority.  This  “inventory” 
would  be  the  basis  for  an  assessment  of  the 
adequacy  of  present  structures  to  fulfil 
the  University’s  needs  in  terms  of  disci- 
plinary powers.  Out  of  this  would  grow 
proposals  for  the  repeal  and  possible 
replacement  of  antiquated  legislation  and 
disciplinary  bodies,  and  for  the  creation 
of  whatever  new  structures  and  policies 
seem  necessary.  The  ultimate  objective 
would  be  to  define,  and  thereby  both 
facilitate  and  restrict,  the  exercise  of  the 
power  of  the  institution  to  regulate  the 
behaviour  of  its  members. 

Among  the  concrete  results  would  be  a 
delineation  of  the  extent  to  which  this 
power  should  be  applied  administra- 
tively, that  is,  by  chairmen,  deans,  super- 
visors, or  other  officials.  Whatever  this  is 
to  be,  guidelines  which  are  sufficiendy 
explicit  to  ensure  efficient,  fair  and 
generally  consistent  practice  at  this  level, 
along  with  appropriate  use  of  warnings 
and  conciliation,  would  be  necessary. 
Also  required  would  be  access,  for  all 
members,  to  an  appeal  process  and 
ultimately  to  a quasi-judicial  body  with 
the  power  to  review  disciplinary  deci- 
sions, and  to  do  so  in  accordance  with 
statutory  requirements  where  these  are 
applicable.  In  addition,  some  form  of 
code  of  ethics,  conduct,  or  rights  and 
responsibilities  would  have  to  be 
developed  and  approved.  Where  staff  and 
faculty  are  concerned,  a clear  distinction 
between  non-performance  of  duties  and 
misconduct  would  have  to  be  made. 
Finally,  an  explicit  description  of  a 
process  for  the  adjudication  of  allegations 
of  misconduct  made  by  one  member 
against  another  would  have  to  be 
developed. 

In  general,  I would  hope  that  in  what- 
ever structures  and  policies  are  created, 
the  emphasis  would  be  upon  an  approach 
which  is  as  simple  and  straightforward  as 
possible.  The  experience  with  the  Uni- 
versity Tribunal  and  the  Academic  Code 


have  surely  demonstrated  the  hazards  of 
overly  elaborate  rules  and  procedures.  In 
fact,  I would  hope  that  the  approach  to 
discipline  which  is  reflected  in  the 
Tribunal  process,  with  its  reliance  on 
criminal  procedures  as  a model,  would 
not  be  extended  further  if  this  could  be 
avoided,  and  that  alternatives  would  be 
considered.  One  would  be  to  view  mis- 
conduct as  a breach  of  the  obligations 
which  accompany  membership  in  the 
University.  The  emphasis  would  not  be 
upon  academic  or  non-academic  crimes 
or  offences,  but  upon  norms  of  conduct 
which  reflect,  broadly  speaking,  respect 
for  the  values  and  property  of  the  institu- 
tion and  for  the  rights  of  other  members. 
A reasonably  specific  statement  embody- 
ing these,  expressed  as  a set  of  rights  and 
responsibilities,  would  have  to  be  pre- 
pared so  that  members  would  be 
generally  aware  of  the  areas  of  conduct 
with  which  the  University,  in  its  disci- 
plinary capacity,  would  be  concerned. 
However,  a list  of  very  precisely  defined 
offences,  such  as  are  now  found  in  the 
Code  of  Behaviour,  would  not  necessarily 
be  required. 

In  any  event,  whatever  approach  the 
University  decides  to  adopt,  it  is  impera- 
tive  that  the  uncertainties  of  the  present 
situation  be  removed  so  that  those  who 
are  subject  to  the  University’s  disciplin- 
ary powers,  those  who  exercise  them,  and 
those  who  may  want  them  applied  on 
their  behalf,  will  be  fully  aware  of  the 
extent  and  limitations  of  these  powers. 

Eric  A.  McKee 
University  Ombudsman 
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Brents 


Conference 

Sunday,  August  9 

Tenth  International  Conference  on 
Organometallic  Chemistry. 

Six-day  conference  under  the  auspices  of 
the  International  Union  of  Pure  & 
Applied  Chemistry.  ICOMC  Toronto 
will  cover  entire  field  of  organometallic 
chemistry;  plenary  and  invited  sessional 
lectures;  contributed  papers  in  parallel 
sessions  or  as  posters.  McLennan 
Physical  Laboratories,  auditorium  of 
Medical  Sciences  Building  and  Con- 
vocation Hall. 

Registration  fee  $160,  students  $75, 
includes  sessions  and  book  of  abstracts. 
Registration  desk  at  Park  Plaza  Hotel, 


Plays  & Readings 

Saturday,  August  1 

The  Toronto  Passion  Play. 

August  1, 2 and  3.  Adapted  from  single 
surviving  copy  of  a medieval  passion  play, 
produced  by  Poculi  Ludique  Societas. 
There  will  also  be  a craft  fair  and  enter- 
tainment by  Morris  dancers,  jugglers  and 
magicians.  East  Quadrangle,  Victoria 
College.  Play  at  2.30  p.m. 

Tickets  $5,  students  and  senior  citizens 
$2.50.  Information  978-5096. 

(PLS,  Drama  Centre  and  REED) 

Tuesday,  August  11 

An  Offering  — Songs,  Poetry  and 
Prose  from  the  Ukrainian-Canadian 
Experience. 

Joan  Karasevich,  actress  and  singer, 
accompanied  by  bandura;  part  of 
program,  Ukrainian  Experience  in 
Canada:  1891-1981.  Innis  College  Town 
Hall.  8 p.m. 

Tickets  $3.  Information  and  reservations, 
978-6564. 

(Community  Relations,  Chair  of  Ukrain- 


Sunday,  Aug.  9;  at  McLennan  Physical 
Laboratories  from  Monday,  Aug.  10. 
Information  and  registration,  Prof.  John 
Powell,  Department  of  Chemistry, 
978-3581. 

(Chemistry,  NSERC  and  Chemical 
Institute  of  Canada) 


Seminar 

Wednesday,  July  29 
Water  Conservation. 

Methods  for  cutting  water  consumption. 
Ecology  House,  12  Madison  Ave.  7 to 
9.30  p.m.  Information,  967-0577. 
(Pollution  Probe) 


ian  Studies,  Chair  of  Ukrainian  Studies 
Foundation  and  Ukrainian  Librarians 
Association  of  Canada) 

Wednesday,  August  12 
Commedia  dell’ Arte. 

Aug.  12  to  14.  Improvisations  in  com- 
media dell’arte  style  by  summer  drama 
course  students  of  Scarborough  College. 
TV  Studio,  Scarborough  College.  8 p.m. 
Information  284-3243. 


Films 

Tuesday,  August  25 
Ukrainian-Canadian  Films. 

An  evening  of  films  followed  by  discus- 
sion; part  of  program,  Ukrainian 
Experience  in  Canada:  1891-1981.  Room 
205,  Faculty  of  Library  Science,  140  St. 
George  St.  8 p.m.  Information, 
978-6564. 

(Community  Relations,  Chair  of 
Ukrainian  Studies,  Chair  of  Ukrainian 
Studies  Foundation  and  Ukrainian 
Librarians  Association  of  Canada) 


Concerts 

Tuesday,  July  28 
Summer  School  Concerts. 

Last  four  in  series  of  concerts  on  Tues- 
days and  Thursdays  in  conjunction  with 
summer  school  of  Royal  Conservatory  of 
Music.  Walter  Hall,  Edward  Johnson 
Building.  Information,  978-3771. 
Tuesday,  July  28 

Eileen  Fawcett,  flute;  Rita  Greer,  clari- 
net; Andrew  Markow,  piano.  5.15  p.m. 

Thursday,  July  30 
Musica  Viva:  Vicki  Blechta,  flute; 
Grigory  Goldberg,  cello;  Cecilia 
Ignatieff,  piano.  8 p.m. 

Tuesday,  August  4 

Patricia  Morehead,  oboe;  John  Coveart, 
piano.  5.15  p.m. 

Thursday,  August  6 
Lawrence  Cherney,  oboe;  Gerald 
Robinson,  bassoon;  Mark  Widner,  piano; 
William  Wright,  organ.  8 p.m. 

Wednesday,  July  29 

Stella  Ng,  Piano. 

Works  by  Bach,  Schumann  and  Kenins; 
fourth  of  five,  summer  lunchtime  series. 
Innis  College  Town  Hall.  12.30  p.m. 
Information,  978-7023. 

(Innis  and  Woodsworth) 

Wednesday,  August  5 

Janice  Bing-Wo,  Violin  and  Stella 
Ng,  Piano. 

Works  by  Bloch,  Chausson  and  Franck; 
last  of  five,  summer  lunchtime  series. 
Innis  College  Town  Hall.  12.30  p.m. 
Information,  978-7023. 

(Innis  and  Woodsworth) 

Wednesday,  August  19 

Student  Recitals  at  CNE. 

Music  Building,  at  6 p.m.  each  day  of 
Canadian  National  Exhibition  except  for 
Aug.  23  and  29.  Information,  Royal 


Conservatory  of  Music,  978-3771. 
Wednesday,  August  19 
Laura  Ippolito,  piano. 

Thursday,  August  20 
Lisa  Sullivan,  soprano. 

Friday,  August  21 
Luana  Pagliari,  accordion. 

Saturday,  August  22 
Nancy  Gildner,  trumpet. 

Monday,  August  24 
Catherine  Bolger,  soprano. 

Tuesday,  August  25 
Brian  Morton,  violin. 


Exhibitions 

Monday,  July  27 

The  Ukrainian  Experience  in 
Canada:  1891-1981. 

Display  area,  main  floor,  Robarts 
Library,  to  Aug.  28. 

(Community  Relations,  Chair  of  Ukrain- 
ian Studies,  Chair  of  Ukrainian  Studies 
Foundation  and  Ukrainian  Librarians 
Association  of  Canada) 

Reader,  Lover  of  Books:  The  Book 
Arts  in  Ontario. 

The  work  of  13  private  presses  and  six 
hand  binders  active  in  Ontario,  prepared 
by  Canadiana  Department,  North  York 
Pub  he  Library  will  be  on  view  at  Thomas 
Fisher  Rare  Book  Library  to  Aug.  28. 

Tuesday,  August  4 

Gill  Saward. 

Paintings.  Hart  House  Gallery  to 
Aug.  21. 

Gallery  hours:  Monday,  1 1 a.m.  to  9p.m.; 
Tuesday-Saturday,  1 1 a.m.  to  5 p.m.; 
Sunday,  2 to  5 p.m. 


TERM  DEPOSITS 

AT  YOUR  CREDIT  UNION 

FOR  DEPOSITS  OF  $5000  OR  MORE: 

30-DAY  — 17y2%  180-DAY  — 17% 

60-DAY  — 17V2% 

90-DAY  — 17V2%  1-YEAR  — 17% 


FOR  DEPOSITS  LESS  THAN  $5000 
(MINIMUM  OF  $500): 

90-DAY  - 17%  1-YEAR  — 17% 


Miscellany 

Monday,  July  27 

Campus  Tours. 

Walking  tours  of  the  St.  George  campus 
will  be  given  week-days  (except  Monday, 
Aug.  3)  to  Aug.  28at  10.30a.m.,  12.30  and 
2.30  p.m.  from  the  Map  Room,  Hart 
House.  Special  tours  are  available  for 
groups,  please  make  arrangements  in 
advance. 

Information,  Campus  Tours,  Hart 
House,  978-5000. 

Saturday,  August  1 

Craft  Fair. 

August  1, 2 and  3.  In  conjunction  with 
Toronto  Passion  Play,  all-day  craft  fair 
and  entertainment  by  Morris  dancers, 


jugglers  and  magicians.  East  Quadrangle, 
Victoria  College,  from  1 1 a.m. 
Information,  978-5096.  . 

(PLS,  Drama  Centre  and  REED) 

Monday,  August  17 
Monday,  August  24 
Stratford  Summer  Seminars. 
Five-day  programs  in  Stratford,  each 
includes  at  least  five  festival  plays, 
concert,  seminars  with  members  of  the 
Festival  Theatre  company  and  staff  and 
colloquium  with  visiting  Shake- 
spearian scholars.  Seminar  fee,  approxi- 
mately $85. 

Information,  Stratford  Summer 
Seminars,  284-3379. 


InMemoriam 


PERSONAL  LOANS  — am  our  members  are 

special  and  can  borrow  from  their  credit  union  at  the  prime 
rate.  If  you  are  not  a member  but  are  seeking  a loan,  drop  in  or 
call  us  now  — you  can  take  advantage  of  our  special  loan 
rate  too! 


Note:  all  rates  and  terms  are  subject  to  change  without  notice. 


MEMBER  — ONTARIO  SHARE  AND  DEPOSIT 
INSURANCE  CORPORATION 


Universities  and  Colleges 

CREDIT  UIMIOIM 

(Toronto)  Limited,  245  College  Street,  M5T 1 R5 
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Professor  John  Werner  Abrams,  Depart- 
ment of  Industrial  Engineering,  July  11. 

Prof.  Abrams  was  born  in  San  Fran- 
cisco in  1 9 1 3 and  graduated  with  his  AB  in 
astronomy  and  astrophysics  from  the 
University  of  California,  Berkeley,  in 
1933.  After  graduate  work  at  observa- 
tories in  Europe  and  North  America  he 
returned  to  the  University  of  California 
where  he  received  his  PhD  in  1939. 

He  came  to  Canada  in  1 940  and  joined 
the  RCAF,  serving  as  a navigation 
instructor  and  then  operational  research 
officer  until  1945.  After  the  war  he  spent 
a year  at  the  University  of  Manitoba  as  an 
assistant  professor  of  physics  and  then 
went  to  Wesleyan  University  for  three 
years  as  an  assistant  professor  of  astro- 
nomy and  physical  science. 

He  joined  the  Defence  Research  Board 
(DRB)  in  1 949,  for  four  years  was  chief 
operational  analyst,  SHAPE,  and  in  1962 
became  chief  of  operational  research, 
DRB. 


He  came  to  U of  T in  1 962  as  an  asso- 
ciate professor  in  the  Department  of 
Industrial  Engineering,  was  made  an 
associate  professor  in  the  Department  of 
History  (History  of  Science)  in  1966  and 
was  made  a full  professor  in  both  depart- 
ments in  1967. 

While  at  U of  T he  was  active  in 
organizations  dealing  with  the  history 
and  future  of  technology.  He  was  chair- 
man of  the  U of  T Committee  on  the 
History  & Philosophy  of  Science  and  was 
the  founding  director  of  the  Institute  for 
the  History  & Philosophy  of  Science  & 
Technology  (1968  to  1973). 

Prof.  Abrams  was  chairman  of  the 
Canadian  Society  for  the  History  & 
Philosophy  of  Science  from  1968  to  1972 
and  was  past  secretary  general  of  the 
International  Union  for  the  History  & 
Philosophy  of  Science. 

The  University  plans  to  hold  a 
memorial  service  for  Prof.  Abrams  in  the 
fall.  Details  will  be  announced. 


Research  News  Appointments 


U of  T Pure  & Applied  Science 
Small  Grants  Competition 

The  small  grants  competition  in  the  pure 
and  applied  science  areas  has  been 
retained  on  a reduced  basis  for  the  present 
fiscal  year.  Two  competitions  will  be  held 
this  year  with  deadline  dates  of  July  31, 
1981  and  January  15,  1982;  amounts 
between  $20,000  and  $30,000  in  total  will 
be  awarded  at  each  competition.  Funds 
will  be  used  exclusively  to  fund  applica- 
tions which  deal  with  unforeseen  needs 
such  as  sudden  emergencies  which  could 
not  be  anticipated  or  the  need  to  act 
immediately  on  exciting  new  research 
ideas . It  is  unlikely  that  individual  awards 
will  exceed  $5,000. 

For  further  information  on  format  and 
content  requirements,  contact  your 
departmental  chairman  or  ORA  at 
978-2163. 

Health  & Welfare  Canada  Health 
Promotion  Directorate  (Ontario 
Region)  — Health  Promotion 
Contribution  Fund 

The  directorate’s  program  is  aimed  at 
increasing  behaviour  which  contributes 
to  personal  health  and  reducing  beha- 
viour which  exposes  individuals  to  risk  of 
disease  or  disability.  To  achieve  this,  the 
program  is  directed  at  the  habits  and 
decisions  affecting  health  over  which 
people  have  substantial  control.  Projects 
may  fall  within  the  following  areas: 
resource  development,  organizational 
development  (including  network  build- 
ing) and  education  and  training  for 
consumers  and  professionals.  The  fund 
may  not  be  used  for  the  maintenance  and 
expansion  of  health  services. 

The  priorities  of  the  Ontario  regional 
office  are  as  follows : the  elderly  and  health 


promotion,  women  and  health  promo- 
tion, nutrition  programs  for  high  risk 
groups,  child  and  maternal  health,  and 
substance  use  (specifically  minor  tran- 
quillizers and  sedative/hypnotics.)  Prior 
to  developing  a submission,  applicants 
should  contact  the  regional  office  so  that 
ideas  may  be  discussed  in  detail:  Health 
& Welfare  Canada,  Health  Promotion 
Directorate,  Ontario  Region,  102  Bloor 
St.  West,  Suite  410,  Toronto,  M5S  1M8; 
telephone,  966-6483.  The  deadline  date 
for  submissions  to  the  fund  is  August  14, 
for  projects  to  begin  April  1,  1982. 

For  further  information,  contact  the 
research  office  of  the  Faculty  of  Medicine 
at  978-6013  or  ORA  at  978-2163. 

The  Charles  A.  Lindbergh  Fund 
Lindbergh  Grants 

Grants  of  up  to  $10,580  will  be  awarded 
annually  to  individuals  whose  proposed 
projects  represent  a significant  contribu- 
tion toward  the  achievement  of  a balance 
between  technological  progress  and  the 
preservation  of  the  natural  environment. 
Citizens  of  all  countries  are  eligible. 
Proposals  will  be  evaluated  on  a competi- 
tive basis  with  emphasis  on  the  research’s 
practical  application  in  resolving  con- 
flicts between  technological  growth  and 
the  preservation  of  the  environment.  The 
deadline  date  for  submission  of  the 
application  and  all  supporting  documents 
to  the  agency  is  November  16. 

For  further  information,  contact  ORA 
at  978-2163. 

Upcoming  Deadlines 

Connaught  Fund  new  staff  program: 
August  1. 

Connaught  Fund  special  research 
program  grants:  September  12. 


Job  Openings 

Below  is  a partial  list  of  job  openings  at  the  University.  Interested  applicants  should 
read  the  Promotional  Opportunity  postings  on  their  staff  bulletin  boards,  or  telephone 
the  Personnel  Office  for  further  information.  The  number  in  brackets  following  the 
name  of  the  department  in  the  list  indicates  the  personnel  officer  responsible. 

Please  call:  (1)  Sylvia  Holland,  978-6470,  (2)  Margaret  Graham,  978-5468; 

(3)  Jack  Johnson,  978-4518,  (4)  Ann  Sarsfield,  978-21 12;  (5)  Barbara  Marshall, 
978-4834;  (6)  Bob  Potvin,  978-4419. 


Clerk  Typist  III 

($12,170  — 14,320  — 16,470) 

Civil  Engineering  (5),  Athletics  & 
Recreation  (3),  Vice-President  & Pro- 
vost’s Office  (1) 

Secretary  I 

($12,170  — 14,320  — 16,470) 

Education  (4),  Research  Administration 
(1),  Dean’s  Office,  Arts  & Science  (1), 
President’s  Office  (1),  Clinical  Bio- 
chemistry (4),  Athletics  & Recreation  (3), 
Law  (6),  University  College  (5) 

Secretary  II 

($13,390  — 15,750  — 18,110) 

Research  Administration  (1),  Dean’s 
Office,  Arts  & Science  (1),  Medicine  (4), 
Library  Science,  part-time  (2),  Library 
Automation  Systems  (3) 

Secretary  III 

($14,900  — 17,530  — 20,160) 

History  & Philosophy  of  Science  & 
Technology  (6),  Library  Automation 
Systems  (3),  Athletics  & Recreation  (3), 
Landscape  Architecture  (5),  Research 
Administration  (1),  Dean’s  Office,  Arts  & 
Science  ( 1 ),  Hart  House  (3) 

Administrative  Assistant  I 

($14,900  — 17,530  — 20,160) 

English  (1),  Surgery  (2),  Hart  House  (3) 

Administrative  Assistant  II 

($19,300  — 22,710  — 26,120) 

Academic  Statistics  (1) 

Administrative  Assistant  III 

($23,740  — 27,930  — 32,120) 
Computing  Services  (3),  Woodsworth  (5) 

Laboratory  Technician  II 

($14,900  — 17,530  — 20,160) 


Biochemistry  (5),  Surgery  (4),  Medicine 

(4) ,  Chemistry  (1),  Biochemistry,  50 
percent  full-time  (5),  Chemical  Engi- 
neering (5),  Anatomy  (5) 

Laboratory  Technician  III 

($16,460  — 19,370  — 22,280) 

Surgery  (4),  Medicine  (4),  Biochemistry 

(5) ,  Clinical  Biochemistry  (4) 

Programmer  II 

($18,270  — 21,490  — 24,710) 

Student  Record  Services,  2 positions  (3) 

Programmer  III 

($22,520  — 26,490  — 30,460) 

Zoology  (1) 

Engineering  Officer  III 

($29,330  — 34,500  — 39,670) 
Computing  Services  (3) 

Central  Control  Monitoring 
Systems  Engineer 

$24,980  — 29,390  — 33,800) 

Physical  Plant  (6) 

Energy  Conservation  Engineer 

($24,980  — 29,390  — 33,800) 

Physical  Plant  (6) 

Director  of  Academic  Records 

($29,810  — 37,260  — 44,710) 

Faculty  Office,  Arts  & Science  (1) 

Manager,  Communications  & Small 
Systems 

($32,190  — 40,240  — 48,290) 
Computing  Services  (3) 

Assistant  Director  & Business 
Manager 

($32,190  — 40,240  — 48,290) 
Computing  Services  (3) 


Levere  new  director  of  IHPST 

Professor  Trevor  H.  Levere  has  been 
appointed  director  of  the  Institute  for  the 
History  & Philosophy  of  Science  & 

Technology  effective  July  1, 1981  to 
June  30,  1986. 

Prof.  Levere  received  his  BA  in  1966 
and  MP  and  DPhil  in  1969  from  New 
College,  Oxford.  He  joined  U of  T in 
1968  as  a lecturer  in  the  Department  of 
History  and  the  Institute  for  the  History 
& Philosophy  of  Science  & Technology 
(IHPST).  He  was  appointed  assistant 
professor  in  1969,  associate  professor  in 
1974  and  professor  in  1981. 

He  was  graduate  secretary  at  IHPST 
from  1969  to  1973and  1976-77  and  acting 
director  during  1978-79.  Professor 
Levere  is  on  the  University’s  Research 
Board  and  is  a fellow  of  the  Royal  Society 
of  Canada  (1980). 

He  is  a member  of  the  Canadian 
Society  for  the  History  & Philosophy  of 
Science,  the  History  of  Science  Society, 
the  British  Society  for  the  History  of 
Science,  and  has  been  consulting  editor  of 


Robinson  appointed  vice-dean,  SGS 

of  Calgary  from  1 964  to  1 967,  and  visiting 
associate  professor  of  philosophy  at 
Columbia  University  during  the  summer 
of  1967.  After  Columbia  he  came  to 
Toronto  as  a visiting  associate  professor 
of  classics.  University  College,  becoming 
associate  professor  in  the  Departments  of 
Philosophy  and  Classics  in  1968,  and 
professor  in  1978. 

Prof.  Robinson  was  associate  chairman 
and  graduate  secretary  of  the  philosophy 
department  from  1974  to  1977;  he  has 
been  the  chairman  since  1979. 

He  served  as  editor  of  the  Phoenix,  the 
journal  of  the  Classical  Association  of 
Ontario,  from  1971  to  1978  and  is  a reader 
of  topics  in  Greek  philosophy  for  the 
Canada  Council,  the  Humanities  Re- 
search Council,  several  learned  journals 
and  the  U ofT  and  Princeton  University 
Presses.  He  has  been  a frequent  contribu- 
tor to  CBC  radio’s  “Ideas”  and 
“Concern”  series  and  recently  served  as 
a consultant  to  TVOntario  as  well  as  host 
and  moderator  of  six  discussion  pro- 
grams, part  of  a series  entitled  Moral 
Issues,  Moral  Values:  Philosophers  at 
Work.  His  current  work  in  progress 
includes  Heraclitis:  The  Fragments, 
which  will  be  one  of  a series  of  six  books 
on  the  pre-Socratics. 


Professor  T.M.  Robinson  has  been 
appointed  vice-dean  of  the  School  of 
Graduate  Studies,  effective  July  1, 1981 
to  June  30,  1984. 

Prof.  Robinson  received  his  BA  in  1 96 1 
from  the  University  of  Durham  and  his 
BLitt  in  1965  from  the  University  of 
Oxford.  He  was  assistant  professor  of 
philosophy  and  classics  at  the  University 


th  t Journal  for  the  History  of  Ideas  since 
1976.  He  has  recently  completed  a book 
on  Coleridge  which  is  scheduled  for 
publication  by  Cambridge  University 
Press  in  the  spring  of  1982. 


Recent  academic  appointments 


At  recent  meetings  of  the  Academic 
Affairs  Committee,  the  following 
appointments  were  confirmed: 

School  of  Graduate  Studies 
Professor  T.M.  Robinson,  vice-dean, 
from  July  1,  1981  to  June  30,  1984 

Institute  for  the  History  & Philosophy  of 
Science  & Technology 
Professor  T.H.  Levere,  director,  from 
July  1,  1981  to  June  30,  1986 

Department  of  Anatomy 
Dr.  K.L.  Moore,  chairman  of  under- 
graduate and  graduate  departments, 
from  July  1,  1981  to  June  30,  1986 

Department  of  Family  & Community 
Medicine 

Dr.  F.B.  Fallis,  chairman  of  under- 
graduate and  graduate  departments 
(extension  of  term),  from  July  1,  1981  to 
December  31,  1981  or  until  such  time  as 
a new  chairman  can  take  office 

Department  of  Philosophy 
Professor  J.G.  Slater,  acting  chairman  of 
undergraduate  and  graduate  depart- 
ments, from  July  1, 1981  to  June  30, 1982 


Department  of  Statistics 

Professor  Marek  Ranter,  professor,  from 

July  1, 1981 

Department  of  Geography 
Professor  A.M.  Davis,  associate  pro- 
fessor with  tenure,  from  July  1,  1981 

Department  of  Mathematics 
Professor  F.A.  Sherk,  professor,  from 
July  1, 1 981;  and  Professor  Joseph  Repka, 
associate  professor  with  tenure,  from 
July  1,  1981. 

Departments  of  Physics  and  Geology 
Professor  R.C.  Bailey,  associate  professor 
with  tenure,  from  July  1,  1981 

Department  of  Anatomy 

Dr.  Hazel  Cheng,  associate  professor 

with  tenure,  from  July  1, 1981 

Department  of  Microbiology  & Para- 
sitology 

Professors  B.H.  Barber  and  V.L.  Chan, 
associate  professor  with  tenure,  from 
July  1, 1981 

Scarborough  College 
Division  of  Life  Sciences 
Professor  J.D.  Pauker,  professor  part- 
time,  from  July  1,  1981 
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Arts  and  science  chairmen 
‘never  threatened  to  resign’ 


The  following  is  a letter  I have  written  to 
Professor  M.  G.  Finlay  son  that  might  be  of 
interest  to  Bulletin  readers. 

I am  writing  to  comment  on  remarks  you 
made  in  the  University  of  Toronto 
Faculty  Association  Newsletter  of 
June  30.  On  the  seventh  page  you  state: 
“2.  Industrial  Action  by  Arts  and  Science 
Chairmen 

In  the  course  of  the  budget  deliberations 
this  past  year,  the  chairmen  of  all  depart- 
ments in  the  Faculty  of  Arts  & Science 
informed  the  central  administration  that, 
unless  the  budget  committee  imme- 
diately withdrew  its  demands  for  budget 
cuts  in  1981-82,  it,  the  central  adminis- 
tration, would  be  required  to  find  29  new 
chairmen  (and  a dean?).  As  a result  the 
budget  reductions  in  arts  and  science 
were  reduced,  and  the  across-the-board 
adjustment  of  all  salaries  was  between0.5 
percent  and  1 .0  percent  less  than  it  might 
otherwise  have  been. 

Thus,  as  a direct  consequence  of  the 
threat  of  two  ‘strikes’  right  here  on 
campus,  were  academic  priorities  forged 
for  1981-82.” 

This  statement  bears  no  resemblance 
to  what  actually  transpired.  A t no  time  did 
the  chairmen  of  the  departments  of  arts  and 
science  threaten  to  resign.  Nor  did  they  insist 
that  there  be  no  budget  reductions  in 
1981-82. 


Had  you  bothered  to  check  with  my 
office  or  with  any  of  the  chairmen  in  this 
faculty,  you  could  easily  have  learned  the 
truth.  This  faculty  experienced  a very 
large  budget  reduction  in  1981-82.  Any 
relief  we  received  in  the  size  of  the  reduc- 
tion was  based  on  a well  documented  case 
put  before  the  Budget  Committee  and  not 
an  “industrial  action”. 

The  facts  might  not  support  your  own 
position  on  unionization.  However, 
University  of  Toronto  Faculty  Associa- 
tion members  are  entitled  to  accurate 
information  rather  than  a distorted  view 
of  events  designed  to  support  a particular 
position  you  may  hold.  The  chairmen  and 
deans  in  this  faculty  who  are  University 
of  Toronto  Faculty  Association  members 
(and  who,  in  many  cases,  have  served  the 
faculty  association  with  distinction)  are 
entitled  to  expect  that  the  leaders  of  their 
association  will  not  engage  in  unwarrant- 
ed defamation  of  character. 

I regret  having  to  write  this  letter.  You 
and  I have  worked  together  for  many 
years  to  improve  the  lot  of  members  of  the 
faculty  of  this  University.  However,  I 
could  not  let  this  distorted  and  unfair 
version  of  events  go  unchallenged. 

Arthur  M.  Kruger 
Dean 

Faculty  of  Arts  & Science 


Conclusions  evaluated 
without  reading  research 


In  his  letter  in  the  June  22  Bulletin  Dr. 
Daniel  H.  Osmond,  apparently  a physio- 
logist, commented  on  an  article  written 
by  Susan  Swan  about  Richard  Ericson’s 
book  Making  Crime:  A study  of  detective 
work.  Although  he  admitted  to  me  on 
June  23  that  he  “shot  the  letter  off’  after 
reading  the  article  and  had  not  even 
looked  at  the  book,  Dr.  Osmond  appar- 
ently has  no  difficulty  in  evaluating  some 
of  the  conclusions  of  the  book.  Dr. 
Osmond  obviously  has  very  strong  views 
about  the  police;  views  I should  point  out 
that  are  contradicted  by  numerous 
studies  of  police  in  this  country.  Great 
Britain  and  the  United  States.  However, 
his  lack  of  systematic  knowledge  about 
the  police  or  about  the  book  in  question 
did  not  deter  him  from  commenting  on 
both. 


People  comment  all  the  time  about  the 
police  without  knowing  what  police 
actually  do.  Dr.  Osmond  goes  one  step 
further:  he  accuses  Richard  Ericson  of 
having  “unacceptable  personal  biases”. 
He  told  me  that  Ericson’s  conclusions  left 
him  with  a sense  of  unreality.  I,  too,  am 
left  with  a sense  of  unreality.  Mine, 
however,  is  in  respect  to  Dr.  Osmond: 

I find  it  difficult  to  understand  how  any 
person,  even  a physiologist,  can  evaluate 
the  conclusions  of  a piece  of  research 
outside  of  his  field  of  expertise  without 
even  bothering  to  read  the  research  which 
formed  the  basis  of  these  conclusions. 

Anthony  N.  Doob 
Director 

Centre  of  Criminology 


Additional  CUEW  proposal 


Following  is  the  Canadian  Union  of 
Educational  Workers’  proposal  with 
respect  to  class  sizes.  Article  21 :02.  This 
will  complete  our  proposals  which  you 
published  recently  (supplement  to 
Bulletin , June  8).  We  thought  we  should 
provide  you  with  this  in  order  to  keep  the 
community  fully  informed. 

21:02  Within  twenty  (20)  days  of 
ratification  of  this  Agreement,  the 
Employer  shall  strike  a committee  which 
shall  produce  a report  by  February  1, 
1982  on  actual  class  sizes  in  all  Faculties, 
Schools,  and  Colleges  and  recommenda- 
tions regarding  pedagogically-sound 
maximum  limits  on  the  number  of 
students  in  all  classes  taught  by 
employees. 

The  committee  shall  consist  of  two 
employees,  two  students,  and  two  faculty 
members  appointed  by  the  Union,  and 


two  management  personnel,  two 
students,  and  two  faculty  members 
appointed  by  the  Employer.  The 
Employer  and  the  Union  shall  endeavour 
to  provide  representation  to  all  Divisions 
of  the  University  in  their  appointments 
to  the  committee. 

At  the  request  of  the  Union,  upon 
completion  of  the  said  report  and  recom- 
mendations, the  Employer  and  the  Union 
shall  meet  immediately  to  draft  amend- 
ments to  this  Collective  Agreement 
effective  May  1,  1982  which  incorporate 
the  said  maximum  limits  on  the  number 
of  students  in  classes  taught  by  employees 
into  this  Agreement. 

Christine  Brown 
President 

CUEW  Local  2:  GAA 


A classified  ad  costs  $5  for  up  to  35  words 
and  $.25  for  each  additional  word.  Your 
name  counts  as  one  word  as  does  your 
phone  number,  but  the  components  of 
your  address  will  each  be  counted  as  a 
word. 

A cheque  or  money  order  payable  to 
University  of  Toronto  must  accompany 
your  ad. 

Ads  must  be  submitted  in  writing, 

10  days  Before  Bulletin  publication  date, 
to  Marion  de  Courcy-Ireland,  Infor- 
mation Services,  45  Willcocks  St.  Ads 
will  not  be  accepted  over  the  phone. 


Miscellaneous 

Special  Typing  Service  for  Students  — call 
Busy  Fingers,  Complete  Office  Services, 
and  ask  about  our  service  for  theses, 
essays,  and  all  your  typing  needs  (also  in 
different  languages).  From  $1 .00  per  page. 
1050- A Bloor  St.W.,  Toronto,  532-5101. 

If  your  paper  is  unlikely  to  require 
alterations,  deletions,  additions  or  re- 
arrangement, have  it  typed;  but  if 
redrafting  is  probable,  save  time  and 
money  (and  obtain  a perfect  product) 
through  Word  Processing.  Also:  repetitive 
personalized  letters,  mailing  lists,  etc.  Very 
reasonable.  922-9922. 


Accommodation 

Peace  and  privacy  in  a panabode  country 
house,  65  miles  north  of  Toronto.  Ideal  for 
couple  to  read,  walk  and  enjoy  beautiful 
view.  $1,000  per  quarter.  References. 
Phone  (days)  964-1906  (eves)  483-9485. 
Mrs.  A.  Houston. 

Secluded  3-bedroom  cottage,  B.C.  cedar, 
completely  furnished,  scenic  location, 
Redstone  Lake,  Haliburton,  short  water 
access,  complete  propane  system,  large 
level  treed  lot,  sand  beach,  winterized 
cabin,  $35,900.  Toronto  889-8413. 

Apartment  wanted.  Conventional  couple 
seek  clean,  quiet  one  or  two  bedroom 
apartment,  with  parking,  for  August  15. 
Call  Mary  Perchanok,  days,  978-2317. 

All  I want  is  a room  somewhere  — actually 
small  apt.,  balcony/view/garden  access 
important;  privacy  and  quiet  essential; 
permanent  as  anything  can  be  in  an 
unstable  world.  485-1218. 

Cabbagetown  II  Broadview/Gerrard  reno- 
vated semi,  three  bedrooms  plus  large 
family  room,  two  baths,  fireplace,  fridge 
and  stove.  Aug.  15  occupancy  10  months 
(negotiable).  $750  plus  utilities.  10  minutes 
streetcar  ride  from  university.  465-5205. 

Two  academics,  non-smokers,  male,  mid- 
thirties, seek  third  to  share  large,  quiet, 
unfurnished  house  near  campus.  Available 
September  1 or  sooner  if  necessary;  $250 
monthly  plus  share  of  costs.  978-3827, 
924-3990. 

Vacation  retreat.  Abaco  Island,  Bahamas: 
3 bedroom,  2 bath  seaside  cottage. 
Secluded  sub-tropical  setting.  Beachfront 
view,  swimming,  diving,  sailing.  Weekly/ 
monthly  rentals  available  year-round. 
Contat:  Bob  Pingeon,  401  E.  65th.  St.,  NY, 
NY  10021.  (212)  794-0318. 

Vacation  Rental  Freeport,  Bahamas. 
Furnished  two-bedroom  garden  apart- 
ments on  The  Lucayan  Beach.  Excellent 
swimming,  snorkelling  and  scuba  diving. 
Ideal  for  family  or  two  couples.  US  $350 
weekly.  Daily  and  monthly  rates  available, 
447-4613. 

For  the  professional  couple:  Asking 
$179,900.  Broadview  & Danforth:  old  world 
charm  has  been  kept  in  this  completely 
renovated  home.  Huge  principal  rooms, 
gorgeous  bathroom,  lovely  garden,  2 
sundecks,  central  air.  Close  to  subway. 
Ellen  Hamann  222-4222. 


Hart  House  Hair  Place 

for  Ladies  & Gentlemen 
PERMS  • CUT  • WASH  • STYLE 
Call  Ben  — 978-2431 


Volunteers  needed  for  contraception 
questionnaire.  Canadian  government 
sponsored  research  program  to  deter- 
mine attitudes  and  knowledge  among  men 
and  women  about  male  and  female 
contraceptive  techniques  with  focus  on 
potential  chemical  contraception  for  men. 
Confidential  interview  of  1 Vfe  hours  by 
experienced  interviewers,  Mount  Sinai 
Hospital.  Expenses  reimbursed.  Call 
between  2-4.30  p.m.  weekdays  for 
interview  time.  596-4449.  Investigators:  Dr. 
Jerald  Bain,  Mr.  Ken  Doody. 

Office  and  Secretarial  Services  of  the 
highest  quality  tailored  to  your  needs. 
Going  on  sabbatical,  leaving  town  for  any 
reason,  let  me  take  scrupulous  care  of  your 
affairs.  Rosalind  Warren,  Rosalind  Warren 
Enterprises.  485-5467. 

Chinese  Painting  Lessons:  offered  on 
Saturdays  and  Sundays.  Downtown 
location;  $100  per  month;  1 Vfe  hr.  per  week. 
Phone  922-9567  after  5:30  p.m.  daily,  if 
interested. 

Parents  of  Gifted  Children:  Heliopolis 
Associates  offer  unique  educational 
alternatives  in  keeping  with  the  ideals  of 
Maria  Montessori,  Bertrand  Russell, 
Rudolf  Steiner  and  A S.  Neill.  All  ages 
welcome.  For  further  information  please 
call  967-5200.  Heliopolis  Inc.,  Malcolm 
Hindley-Smith,  B.A.,  M.Sc.,  Director. 


Blue  Rider 
Books 

83  St.  Nicholas  St. 

BLOOR  ST. 


CHARLES  ST.  W.  S 


ST.  MARY  ST. 


3,200  sq.  feet  of 
quality  used  books 


Books  bought/sold 


All  subjects  — hardcover  & paperbacks 
Scholarly  books  — books  for  collectors 
(No  textbooks) 

We  also  deal  in  16th  - 20th  century 
English  and  Continental  books 

Telephone:  968*3799 


‘A  Moment  in  Time’  Gallery 

Presents 

CLIVE  PYNE 

Cibachrome  Closeups 

July  30-Sept  9, 1 981 


398  King  St  East,  Toronto  367-9770 
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